
Explanatory notes

1. "Mean hourly pay gap" refers to the differences in pay between gender groups calculated by average pay. Hourly pay
does not include bonuses and overtime.

2. "Median hourly pay gap" refers to the differences in pay between gender groups calculated by the mid range of pay
for each group. Hourly pay does not include bonuses and overtime.

Fraser Health Authority
Pay transparency report
We recognize that Fraser Health provides care on the traditional, ancestral and unceded lands of the Coast
Salish and Nlaka’pamux Nations and is home to 32 First Nations within the Fraser Salish region.

Employer details

Employer: Fraser Health Authority

Address: 45470 Menholm Road, Chilliwack, BC

Reporting Year: 2024

Time Period: April 1, 2023 - March 31, 2024

NAICS Code: 62 - Health care and social assistance

Number of Employees: 1000 or more

Hourly pay

Mean hourly pay gap1

$1.00

$0.97

Men

Women

In this organization women's average hourly wages
are 3% less than men's. For every dollar men earn in
average hourly wages, women earn 97 cents in
average hourly wages. *

Median hourly pay gap2

$1.00

$0.95

Men

Women

In this organization women's median hourly wages
are 5% less than men's. For every dollar men earn in
median hourly wages, women earn 95 cents in median
hourly wages. *DR
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Explanatory notes

3. "Mean overtime pay" refers to overtime pay when averaged for each group.
4. "Median overtime pay" refers to the middle point of overtime pay for each group.
5. "Mean overtime paid hours" refers to the average number of hours of overtime worked for each group.
6. "Median overtime paid hours" refers to the middle point of number of overtime hours worked for each group.

Overtime pay

Mean overtime pay 3

$1.00

$0.83

Men

Women

In this organization women's average overtime pay is
17% less than men's. For every dollar men earn in
average overtime pay, women earn 83 cents in
average overtime pay. *

Median overtime pay 4

$1.00

$0.84

Men

Women

In this organization women's median overtime pay is
16% less than men's. For every dollar men earn in
median overtime pay, women earn 84 cents in median
overtime pay. *

Mean overtime paid hours 5

Difference as compared to reference group (Men)

Women -15

In this organization the average number of overtime
hours worked by women was 15 less than by men. *

Median overtime paid hours 6

Difference as compared to reference group (Men)

Women -9

In this organization the median number of overtime
hours worked by women was 9 less than by men. *

Percentage of employees in each gender category receiving overtime pay

55%
62%

Men
Women
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Explanatory notes

7. "Mean bonus pay" refers to bonus pay when averaged for each group.
8. "Median bonus pay" refers to the middle point of bonus pay for each group.
9. "Pay quartile" refers to the percentage of each gender within four equal sized groups based on their hourly pay.

Bonus pay

Mean bonus pay 7

This measure cannot be displayed because there is
insufficient data to meet disclosure requirements.

Median bonus pay 8

This measure cannot be displayed because there is
insufficient data to meet disclosure requirements.

Percentage of employees in each gender category receiving bonus pay

This measure cannot be displayed because there is insufficient data to meet disclosure requirements.

Percentage of each gender in each pay quartile 9

Upper hourly pay quartile (highest paid) †
Men (15%) Women (85%)

Upper middle hourly pay quartile †
Men (17%) Women (83%)

Lower middle hourly pay quartile †
Men (16%) Women (84%)

Lowest hourly pay quartile (lowest paid) †
Women (87%)

Men (13%)

Men
Women

In this organization, women occupy 85% of the highest paid jobs and 87% of the lowest paid jobs.

† This pay quartile was reduced to suppress gender categories consisting of less than ten (10) employees.DR
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* In accordance with the Pay Transparency Act and reporting rules designed to protect the anonymity and privacy of
respondents, one or more gender categories has been excluded due to insufficient numbers to meet disclosure
requirements.

Data constraints
1) Time Card Payroll data for Fiscal Year 23/24 was used for this report. 2) Fiscal Year 23/24 = Apr 1, 2023 - Mar
31 2024, although to align with payroll dates the true date range is Mar 31, 2023 to Mar 28, 2024. 3) In our
industry, it is possible for an individual to have overtime hours to be greater than straight time (ordinary) hours
due to certain collective bargaining and staffing constraints such as Article 25.08 in the BCNU Nurses Bargaining
Agreement. 4) Only a small percentage of staff had self-declared their gender by the point of report generation.
For those who did not declare a gender, their sex was used instead. 5) We have full-time, part-time, and casual
staff. 6) Removed those on long-term disability and other unpaid leaves/leaves not paid by Fraser Health 7)
Removed "banked overtime" hours
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